MHUHHCTEPCTBO OBPA3OBAHUA U HAYKH POCCHMCKON ®EJAEPALIMH

denepanshoe rocynapersentoe OlomkeTHoe 00pas0BaTeNBHOE VUpekIeHHE
BEICUIEro npodeccHonantHoro obpasoBaHus

«HALIHOHAJIbHbIA HCCAEAOBATEIbCKHI
TOMCKUH MOJUTEXHUYECKHUH YHUBEPCUTET»

IIPHKA3

or 76. 7 20153 r.ToMck m%

00 yreepixnenus ITonomeHnsa o npueme Ha
paboTy B YHHBEPCHTET  HHOCTPAHHBIX
CHENHAIHCTOR

His ycraHOBAEHHS €IHHOTO NMOPAAKA TPHIVIAIICHHS M IPHEMAa HHOCTPAHHBIX IpawiaH s
pabotel B ToMckoM nonuTexunveckoM yuupepentete, [IPUKA3ZBIBALO:

1;

Yreepaurs npunaraemoe IMonoxenne o npueme Ha paboTy B YHMBEPCHTET HHOCTPAHHBIX
rpaxnan (nanee — [onoxenne).

2.

PykosojurenaM cTpyKTypHEIX nogpazaenennii TIIY npm  oprammsanms  npHriamieHss
HHOCTPaHHbIX rpaxiad mng padorsl B TITY obecneunts HeykocHHTENBHOE cobmojienne TpebopaHmii
[TonosxkeHns.

3.

[lpukas TITY or 01.06.2011 Ne 29/onm «0O sBenenun B pgeiicteue «[TonoweHus o

TPYAOYCTPOHCTBE HHOCTPAHHBIX IPAK/IAH B YHHBEPCUTETE» CUHTATE YTPATHBIIHM CHILY.

4,

Hauanenuky oraena xanpor (AM.IIeipo) B cpok mo 31.12.2013 moaroroBHTE HOBYIO
penaxnuio Persiamenta ofopMnenns npuema ua pabory B ToMckuil monutexnuueckuit YHHBEPCHTET ¢
yuetomM Tpebosanuii [Tonoxkenus.

D

Hauanenuky obmero otaena genonpoussonctsa (H.ILJumkosa) gosectit HacToamuil mpHKas

A0 CBEJICHHA CTPYKTYPHBIX noapasnenennii TITVY.

6.
Kontposns ucnomienss HACTOALIETO NPHKA3A NOPYYHTE NPOpeKTOpy mo obpazoarentHol u
MeAIyHapoaHoH qearensHoctn A M. Yyuanuny,

Pextop IL.C.Hybux

Cumaxuna I.E, 1004

ST




DenepanbHoe rocyaapeTpenoe GlomKkeTHOE o0pasoBaTenLHOE yupeskIeH# e
BBICILETO NpopeccHOHATEHOTO 0BpazoBaHus
«Haumonansnmiit uceneosarensexuii ToMexnii moanTexanaecicmii YHHBEpCHTETH

MOJIOKEHHE
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1. OBHIME NOJIOXKEHHA

1.1, Tomekuit noauTexuuyeckuil yuusepenter (B nansheiimem TIIY) supase npuHUMaTh
MHOCTPAHHBIX TpakiaH Ha paborTy BO BCE CTPYKTYPHbIC MOADA3ICICHHA, 33 HCKITIOHEHHEM
CTPYKTYPHBIX TIOJIPA3fie/ieHnit  yHUBEpCHTETa, BXO/MUIHX B MEPEUCHB, onpejiensgemeiit. B
cooTReTeTBHN ¢ 1. 4 Tloctanosneus [Ipasurenscrsa Poccuiickolf Menepaunu ot 11 OKTAOpA
2002 r. Ne 755 (8 pes. Ilocranosnennit [lpasurensersa PO or 24.09.10 Ne 747, o1 04.02.2011 Ne
46). [lepesieHs cocTapIsAeTea MPOPEKTOPOM M0 PEKHMY H tezonacuoct TITY ® yreepmaaercs
PEKTOPOM YHHBEPCHTETA.

1.2 Tonowenue o mpueme Ha pabory muocrpanubix rpaxaan s TIIY (nanee —
TMososkenne) YCTAHABNTUBAST €IMHBL HOPAJIOK NPHITIALICHHS W TPHEMA HHOCTPAHHBIX TPANIAH.

1.3 INonoxenne pa3zpadoTaHO ¢ YUETOM:

« Menepansioro zakoma or 25 mions 2002 r. Ne 115 «O npaoBoM NONOKCHHH
HHOCTpaHHLIX rpascian B Poceuiickoii denepatiumy (¢ M3MEHEHWAMH M JONOTHEHHAMH ),

« Tocranosnenns [pasurensersa P® or 11 oxrabps 2002 r. Ne 755 «O0 yreepaaeHHH
fepeuns 00LEKTOR M OPraHM3alii, B KOTOPbIE HHOCTPAHHBIC TPAACIANC HE HMCIOT npasa ObITh
MPHHATEIME Ha paboTy» (¢ HIMEHCHHAMH 1 JIOTIONTHEHHAMH ),

« Tocranomnenusi INpasurensersa P or 05.01.2004 r. Ne 3-1 «OG yrsepxacHuu
HueTpyKiHH 110 00eCeUCHHIO PEXUMA CEKPETHOCTH B Pdy;

« dejiepanbHoro 3akona ot 15 asrycra 1996 r. Ne 114 «O nopanke sbic3jia u3 Poccuiickoit
denepamn u phe3ta B Poceniickyto @ejgepannion B pefakiini ot 02.02.2013 r. Ne 178-D3;

Cornamennst «O TPaBOBOM cTaryce TPYAAIIMXCA - MUTPAHTOBR H 'ICHOB HX cemeity
Ipasutensers PecnyGmikn Benapyes, PecnyGuiky Kazaxcran, Poccuiickoii ®enepanuu oT
19.11.2010 .

*Verasa de/IepanbHOTO TOCYIAPCTREHHOI0 BI0KETHOrO 00PasoBaTENLHOrO YUPEHUICHHA
peicero npodeccuonansioro obpasosanua «HanuoHanbHELH uecnenosaresbeknid  ToMckni
MOJIHTEXHHYECKHH YHHBEPCHTETH,

1.4. MuHocTpannkie TpamiaHe, Kak [paBHio, MpUrialialoTes Uil OCYIECTRIEHHA
NpenoIaBaTebeKol AeATEILHOCTH, BRIIOYAN BBINONHCHHE HAYYHO-HCCTEN0BATEILCKHX PaboT.

1.5. MndopManuoHHO-KOHCYILTAIIMOHHOE COTIPOBOMK/ICHHE, [OArOTORKA 1 oopmiicHHE
o(UIHATEHOTO TPHIIALICHIS HHOCTPAHHBIM FPak1aHaM (manee MoAroToBKa), NPHOLIBAIOUIAM B
YHHBEPCHTET Misi TPYAOYCTPOHCTBA BO3JI0MKCHBI HA CICIHATHCTOR CTPYKTYPHOTO NOJpasaeneHus
Or/iena NIAHWPORAHHA W OPTAHH3AIME MEKAYHAPOJAHOrO COTPYAHHHUECTRA OIOMC (ayn. 219
FAaBHOTO Kopryca) YIpaBneHus Mek /Iy HapoHOH ofpasoBarTelLHOMN IeATENbHOCTH (YMOJ).

2. HOPSLJTOK NIPHUIJIALNEHMSA U HFHEMA_HHUCTPAHH bIX TPAKIAH
JUIS TPYJIOYCTPOUCTBA

TpyA0YCTPOHCTBO HHOCTPAHHEIX IPANIAH B CTPYKTYPHBIC HOAPASAC/ICHHA YHUBEPCHTETA
[pe/iBapAeT anaiu3 noTpebHOCTH B TPYA0YCTPOHCTRE.

2.1. Onpegpenenue noTpedHOCTH B TPYAOYCTPOIiCTEE HHOCTPAHHBIX TpakIaH B
CTPYKTYPHBIE MOAPA3IC/CHHA YHHBEPCHTETA OCYIICCTBIACTCA B COOTBETCTBHM €O CoeAYIONIAM
MOPSIKOM:

2.1.1, EserofHo cTpyKTYpHBIE MOJpasfie/ieHns YHUBEPCHTETA HANPaBIAoT B OTOMC
cBejleHus O moTpebHOCTH B TPYAOYCTPOHCTBE HMHOCTPAHHBIX  IpwKian B HHTEpEcax
noapasjie/ensii ¢ 000CHOBAHHEM HEODXOMMOCTH TaKoro TPY/I0YCTPOHCTBA!

- JUIA TIPHEMA BHICOKOKBANMGHIMPOBAHHLIX CHIEIHATHCTOB 1 JIHIL, NPHIJIALIACMBIX T
NpenoaaBaTeILeKoi ACATELHOCTH (BKIIO4As BhIIOTHEHHE HAYYHO-HCCIIEI0BATENLCKOH paboThI)
He Mo3Hee, YeM 3a 3 Mecania 10 TPyaoycTpoHeTRa;

- [s TpHEMa WHBIX KATErOpHil rpaMcaaH B UeMsX COIVIACOBAHMA KBOTHI npuemMa B




Munobphayku PO - B Mae Tekymero rojia /st TpYA0YCTPOHCTEA B CIEAYIONIEM TOIY;

2.1.2. Tlo pesyneratam aHammsa noTpebHOCTH CTPYKTYPHBIX moxpasaenennii OITOMC
HanpaplsIeT COOTBETCTBYIOIIHE TPEUIOKEHHS B HCIOMHWTEILHBIE OPraHbl I'OCYJapCTReHHOMH
snacth Tomckoit ofnactu uis nonyuenns neobxoauMoii kBoThl paboumx mect'. [Tpewiouenns L
COIIACOBRIBAIOTCSH C MPOPEKTOPOM IO PEIKHMY H De3011acHOCTH;

- [0 pe3ynbTaTaM aHanmsa NoTpeOHOCTH CTPYKTYPHBIX NOAPA3IENeHHH W mocie
nonyyenus kBothl OITOMC wundopmupyer CTpyKTypHBIE NOpA3AENCHHS O BOIMOKHOCTH
OHIHAILHOIO TPYIOYCTPOHCTRA HHOCTPAHHEIX TPAK/IAH.

2.2. Ilpoueaypa NpUrialieHHs HHOCTPAHHOTO TPAKJIAHHHA B CTPYKTYPHOE IOIpasIeeHne
YHHBEPCHTETA, [10JIYYHBIIEE IPABO HA €T0 TPYIOYCTPOMCTBO, CIaeIyIONas:

- PYKOBOOMTENE CTPYKTYpHOTo nogpasgencuus (Muwmumarop) nopaer wa mms pexropa
sagBKy (Popma Ne 1) Ha npurnamenue # npHeM HHOCTPAHHOTO IpawiaHusa ua pabory. K
3afBKE [PHIATACTCH KCEPOKONHS CTPAHHL HACHIOPTA UHOCHPAHHOZ0 ZPANCOANUNG . TIE
OTpakeHsl: (oTorpadHs, JaTa POKICHH, IaTA BEJIAYH H HCTEYEHHS CPOKA JEiCTBHA MAaCTopTa,
Munumarop npuriamends COrmacoBLIBAET 3aiBKY C IPOPEKTOPOM, KYPHPYIONUIHM HAlpaBlicHHE
JAEATENIbHOCTH MNOApa3jieleHHd, IIPOPEKTOPOM MO pekuMy M 0E30IacHOCTH, HAYATBHHKOM
OIOMC:

- Ha OCHOBAHWHU MHCLMEHHOTO pelneHHdA pexTopa u 3asBkH. OIIOMC roroBuT J0KYMEHTHI
And o(opMICHNA MPHTTANICHHS HA Bhes/] HHOCTPaHHOro rpaxjaHuna B P®, odopmaser ero B
YOMC u nanpapmsieT NIPUTTALIEHHE B a/[pec HHOCTPAHHOTO IPAMIAHHHA,

- MHMIHATOp HA3HAYaeT OTBETCTBEHHOTO 3a Npe0biBaHHE HHOCTPAHHOTO IPaAIaHMHA H3
YHC/IA COTPYAHUKOB YHHBEPCHTETA,

- 10 TpHOLITHH B YHHBEPCHTET MHOCTPAHHOIO rpakjanuna MHUOMATop (0TBETCTBEHHBIH
34 nipebsianue) npencrasmier 8 OIIOMC nacmopT B MHTPaHOHHYIO KAPTY JUIS [POXOAIEHNUS
NpONeayphl pErucTpaliy B TeppuTopHansHoM oprade MBJ1 Poccun;

- MOCHE YCHEHIHOIO MPOXOMJIEHHS [POLENYPhl PErHCTPAINH HHOCTPAHHEIH TIpaskIaHnH
otpopmaseTcs Ha paboty B cooTsercTBHE ¢ Paznenom 3 macrosmero [Tonosxkenus.

3. TPYJOYCTPOMCTBO HHOCTPAHHOT O IN'PAKIAHHHA B YHHBEPCHTET

3.1. MiHocTpanHble Tpai/iaHe He MOryT ObiTh NPHHATHI Ha paboTy B MOApa3ieNeHHs,
BHECEHHBIE B celHaNbHLIH nepedens nogpasaencanin TITV,

3.2. MHoCTpaHHbIH rpaiiaHiH HMEET IIPaBo OCYIIECTRIATE TPYAOBYIO AEATETLHOCTE IPH
HAJIHYHH pazpemennus ua pabory.

bes paspemenus na pabory 8 TITY moryr 6bITh IPHEATE HHOCTPAHHLIEC IPAKIAHE :

* IOCTOAHHO HIH BpeMeHHO npoxusatomue B Poccniickoll ®epepanmn;

* ABMAIONIMECH YHACTHHKAMH [‘ocymapcTBeHHOH NporpaMMel M0 OKA3aHHID COACHCTEHSA
fobposonsHOMY Hepecenenuio B Poceriickyio Melepalio cooTeUeCTREHHAKOB, TPOKHBAIONIHX
32 pyOemoM, H UIEHOB HMX CeMedl, Nepece/sIONMXCA COBMECTHO ¢ HHMH B Poccuiickyio
Degepaunio;

* ABRISHOIIHECH JKYPHAIMCTAMHA, aKKpeInTOBaHHbIME B Poccniickoll Megepaunn;

* obyuatommecs B TITY u BrmonHsiommx paboTsl (OKA3RIBAIOHIMX YCIYIH) B TEUEHHE
KaHUKYII;

* obyqarommecs 8 TITY n paGotaomme B croGogHoe o1 y4eObl BpeMs, B X03MHCTBEHHEIX
oOmiecTBaX WIH B X0O3MHCTBEHHBIX MapTHEpCTRaX, co3fanubx TITY:

paspelienmne wa paboty He tpebyerca rpaxnanam Pecnybnnicn Benapyce n PecnyGnukn Kasaxcran, a Taike MHbiM
KATEMOPHAM MHOCTPAHHBIX MPa#IEH B COOTBETCTENH ¢ 3aKoHOaTenscTROM PO,
: HHOCTPAHHLLE rpamiaHul — QHIHYECKOS JHMUD, HE ARIAIIEECH rpasoaHiHoM PO ¥ BMeomes 10KaIaTenboTea
HAIHYHA P IAHCTEA (I0AIAHCTEE) MHOCTPAHHOIO rOCY IAPCTRA.
© Cwm. m. 4 e 13 epepanshoro 3akoHa «0) NPABOBOM MOMOKCHHH HHOCTPAHHBIX rpawpan B Poccriickoil Menepaumnn
oT 25.072002 r. Mo 115-B3,




v« mpurnamennsie B TIIY B kayecTe HAYUHBIX HIH MEAArOTHYCCKHX PAOOTHHKOB;

* npuriamenssie 8 Poceriickyio ®enepaiio ¢ 1enosoil win rymasuTapHoil neaso aubo
B LE/AX OCYIIECTBACHHS TPYIOBOH IEATENBHOCTH M NPHBJIEKaEMbIE TOMHMO 3TOTO JJIA 3aHATHA
nejaroryyeckod gestensHocThio B TITY:

* ABAAIONIHecs pabOTHHKAMH aKKPEAMTOBAHHBIX B YCTAHOBIGHHOM MOpAJKE Ha
Tepputopil  Poccuiickolt ®efepannu  npeCTABHTENLCTE HHOCTPAHHEIX IOPHIMYECKHX JIHIL
3aperucTpHpoBaHiEIX B Poceniickoi enepaltdn B yCTAHOBIEHHOM 3AKOHOIATEIBCTBOM MIOPAIKE,
B Npelenax YHCIEHHOCTH, COTIACOBAHHON NpPH AKKPEIMTALIMH YKA3aHHBIX TPEJCTABHTENLCTR
YIOMHOMOYEHHRIM AKKPETHTYIOIHM OPraHoM, Ha OCHOBE NIPHHIIANA B3aHMHOCTH B COOTBETCTBHH
€ MENIYHAPOIHEIMHE jloroBopamu Poceriickoii Mepepann.

3.3. llpusnevenne W MCNONB30BAHWE HMHOCTPAHHRIX rpaugad ana paborsr B TITY
BO3ZMOKHO!

a) mo Tpyaosomy gorosopy (1n.3.4 [Tonoxenns);

0) mo rpaxnancko-npasosomy aorosopy (. 3.6 [onoxenus).

3.4. Tpynoycrpolictso mo TpyAoBOMY JOTOBOPY OCYIIECTRISAETCH OTAENOM KAIPOB
YHHBEPCHTETA B COOTBETCTBHH ¢ «Pernamentom odopmnenns npuema Ha padory B Tomckuii
NOTHTEXHAYECKHH YHHBEPCHTET» (faniee — PermaMent), onpefengiomuM IopsaaoK oopMiIeHHs
HEOOXOMHMMBIX JIOKYMEHTOB M HMX COIacoBaHHA B (eIepalbHBIX HAJIMPAIONMX OpraHax.
Tpynosoii jorosop odopmasercs Ha pycckom M anrmuiickom sseikax ([Tpunosxenwe No 3) s
rpaifiaH, He BIANCIOIMIHX PYCCKMM fA3bikoM. MuocTpaHmble rpaiiane, BIaJEIOLIHE PYCCKHM
AIBIKOM, OOPMISIOT TPYOBOH JIOTOBOP 110 YCTAHOBIEHHOH THIOBOH (opme.

3.5. [lepeyens AOKYMEHTOB I71s NpHeMa Ha paloTy HHOCTPARHHBIX IDAXIAH [0 TPYAOBOMY
JIOTOBOPY, B 3aBHCHMOCTH OT HX KaTeropuu, pueejieH B Pernamenre.

3.6 C MHOCTpaHHEIM [PaXKTAHWHOM, NpPHIIANEHHEIM Ui TIPENoJIaBaTeNbekoil
JACATENBHOCTH, 3aKMIOYaeTCs rpamiaHcko-npasoBoii morosop. J[lorosop odopmisercs Ha
pycckom saspike  (Ilpunokenwe Nel) w ma anrmiickom sseike (TTpunokenne Ne 2). Ha
Tepputopul Poccuiickolt @enepanun npaswia, yeraHosienHsie ['pasknaHckuM kogekcom Pd,
3aKOHAMH, MHLIMH HOPMATHBHBIMH [PABOBBEIMH AKTAMH, PACTPOCTPAHAIOTCH HA HHOCTPAHHLIX
rpaskjiad, jui 0e3 rpakiaHcTBa, €CIH HHOE HE NPeJycMOTpeHO (elepalbHBIM 3aKOHOM WM
MENUIYHAPOIHBIM T0TOROpOM Poccuiickoil Meaepanu.

3.7. B norosope HHOCTPAHHEIH I'pakIaHuH 00A3aTEIbHO YKAIBIBAET CBOE IPAAIAHCTRO.

3.8. KoMmiexkr NOKYMEHTOR [anf 3aKkIouYcHHA rpakIaHcKo-TIPaBoOBOr0  JI0TOBOpa
(dopmupyercs Ha OCHOBAHHH [Npe[CTABICHHS PYKOBOOMTENS CTPYKTYPHOTO MOApa3IeleHns,
JaHHTEPECOBAHHOTO B MpHeMe Ha pabGoTy mHOcTpanHoro rpaxianuna. [IpejcrapieHne mpoxomauT
COTTACOBAHHE B CIE/IYIOMMX noapastenenusx TITV:

- B [1DO nHa npeaMeT HATHYHSA JEHEKHBIX CPEJCTB HA OMIATY M0 FPAKIAHCKO-TIPABOBOMY
TOTOBOPY:

- B ynpasnenuu 1o OMJl ma coorsercTeHe TpeboBaHHSAM M0 KBANH(HKALHH W
obpasopaHuio;

- B YIIOuKII - na npenmer cootsercrans [porpamve pazsutisa TITY,

3.9. I'paxnancko-npasoBoi JOroBop ¢ HHOCTPAHHBIM IPAX/IAHHHOM IOIHCHIBAET PEKTOD
YHHBEPCHTETA.

3.10. Opuranan rpai/aHcKo-IpaBoBOro A0roBopa Xxpauutes B byxranrepuu TITY,

3.11. Peectp mororopos segerca OTIOMC TITV.

4. IPEBBIBAHHE HHOCTPAHHBIX I'PAXKJIAH HA TEPPUTOPHH PO

4.1. Ilpopekrop no obpazoBaTelbHON M MENJIYHAPOAHON AEATENLHOCTH (HAYATHLHHK
Ynpasnenus Mex1yHapoiHoii obpasoBatenbHO AeATeNBHOCTH), HE Mo3aHee, YeM 3a 5 aneit 1o
NpHEMa HHOCTPAHHBIX TIPAKIAH, FOTOBMT H HANPABIAET COOTBETCTBYIOIIEE YBEIOMICHHE B
Munncreperso obpasopanus u Hayku P@® u B Yipasnenne @eaepansHoii cinykbsl GesonacHocTH
Poccun o Tomekoit obmactu (Dopma Ne 2),




4.2.  OreetcTBeHHEI 33 mpe(BIBaAHHE WHOCTPAHHOrO  IPAN/IAHMHA  COTPYUHHK L/
CTPYKTYPHOTO [IOJPa3jic/ieHHs TI0 ero npuObITHH B TeueHHMe 24 uacoB (338 HCKIIOYCHHEM
BRIXOJHBIX W MPAa3IHHYHBIX [HeH) obecrneyHBaeT NpeNOCTABICHHE HMHOCTPAHHBIMM IPAMIAHAMHE
HeoOXoauMBIX gokymeHToB B OIIOMC mia percrpaimn W odopmieHus npeObiBaHuA B
r. Tomcke.

4.3. IlpebpiBanAe MHOCTPAHHOTO Trpak/iaHHHA Ha Tepputopuu P® onpenensercs cpokom
NEHCTBHA BBIJAHHOH €My BH3BL Jﬂ'ﬂ OKOHYaHHA CPOKa JeHCTBHS BH3BI HHOCTPAHHBIH IpadiaHuH
00s3aH BRIEXATH 3a npeens PO

4.4. B ciyqae neoGxonuMocTd npeGLIBAHAA HHOCTPAHHOTO TPANIAHMHA HA TEPPHTODHH
P® cBepx cpoka jeiicTBus momydeHHOH BH3EI BO3MOKHO O(OPMIEHHE MHOTOKPATHON BH3BI C
[OCTEAYIONIHM [IPO/IEHHEM PETHCTPAIHH.

4.5, lns 1npomneHHs CcpOKA perHcTpalmud M o(OPMIEHHS MHOIOKDATHOH BH3bI
HHOCTpaHHOMY rpaikpanuny Mmmmmarop aomwken npegocrapute B OINOMC  chemyiommue
NOKYMEHTBL:

* obocHopanwe (n0TOBOP., MpuKa3) © HeoOXOAUMOCTH mposieHus npeGhiBanus B
YHHBEPCHTETE;

* MACHOPT;

* 5 ororpaduii 3040 MM, Ha MaToBoif Gymare, 6es yronka, ceeTinii (on;

* KBHTAHIHH 00 OIUIATE roCHOMIMHEb! 33 0(OpPMICHIE MHOTOKPATHOH BH3BI .

4.6. B ciyuae caMOBOJIBHOTO OCTABIEHHS HHOCTPAHHBIM IPaX(IAHHHOM MecTa paboTL
OTBETCTBEHHLIH 323 npedbiBaHue 0ba3an coobumuTe 06 31oM B OTIOMC 1 npopexTopy MO pesKuMy
H Be30nacHoCTH YHHBEPCHTETA.

COITACOBAHO:
llpopexrop no obpazopatensHol [lpopexTop no pexumy 1 GelonacHoCTH
H MEKIYHAPOJHON NeATeIEHOCTH e
/—E Cﬁ-i«:ﬁ—"ﬂ‘ml}xau
M. Yyuanun
= 2013 .
{( /...‘} 2013 r.

Hauansuuk Otaena nnaHApoBaHUA H oprausaiin  Havansuuk Vnpaenenus

MEAUTYHAPOHOTO COTPY/HHYECTRA npaBoBOTo o0ECTeYEHHA H KaJPOROH NMOIHTHKH
s — v 7_;_—:_.-
P e H.B. Kokapesa ol f,ﬂ I' E. Camaxuna
a« 75y AL 2013 r. « S2n AL 2013 .
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HHOCTPAHHLIH IPa#IaHiH, ¥ KOTOPOTO HCTEK POk AeHCTBHA PErHCTPALINH, MOMNEKNT AENOPTALHH,
" 0hopMIEHHE MHOTOKPATHOM BHIKL C TOCTEYIOIMM NpoAJeHHEM PErHCTPALME MHOCTPAHNLIA rPaMIANHE ONIaYHBaeT
H3 JIHYHLIX CPEICTE,




[lpoury paspenuTs NpUrialieHle U MPHEM IpakIaHUHA

Lens BusuTa:

Popma el
Pextopy HauHoHaIEHOTO HCCISHOBATAIbEKOIO
ToMCKOTO NONHTEXHHYECKOTO YHHBEPCHTETE,

npotheccopy [LC. Yybury
(epaxcoancmen, [HaMiuius, M),

OcHosanue;

Cpoxwu npuema:
3

Hepconaibnsie danunsie

DamMuiHa M MMA (Ha aH. A3BIKE)

[Macnopr (cepusa, HoMep, IaTa BRTAYH,
MECTO BRIIAYH, KEM BblaaH, DeHCTEHTEIeH
Ao....)

Jara u MecTo posieHH (ropoj u cTpasa)

I'pasknancTRO, B T.4. AROIHOE

["ocyapeTrO NOCTOAHHOIO NPOKHBAHHA,
peruou

Ceenenns of opraHM3anum,
KOTOPYIO MpaskIaHHH NPEJCTABIAET, €6 afpec

HomxHoCTE

JomMainui agpec

KparHocTs B3B! (0HO-, MHOPOKpaTHad )

IlyHET nosyyenns poccHACKOH BHIEI

IyHiTe! (ropoga) noceieH|s
(eneaga) B PD

___Apyeue dannvie

Xapakrep HH(hOpPMALIHK, ¢ KOTOPOH
NPEANoNaraeTes 03HAKOMHT
HHOCTPAHHOTO rPaxIaHHHA

Crmcok cOTPYJIHMKOB, Y4ACTBYIOUHX B
NpHEME HHOCTPAHHOIO MPKIAHHHA

Anpec npeanojaragMoro Mecra
WHTENRCTRA B I'. ToMCKe

Pykosoanrens nogpasaenenna (MaMumMaTop npuriames)

Cosnacosano:

OreeTcTREHHBIH OT NOJApa3IeneHHs

Havanenuk Orjena niaHHpOBAHHA H OPIaHMIAIIHH
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OCYIECTRIMOIICH NPHEM HHOCTPaHHBIX rpaxciaH ([00pa3oBATENLHOE YIPEAKICHHE BHICIICTO
npoteccuonansuoro obpazopanus «HauuonanbHbii
uccaenoearenbekii ToMekiHA nonurexHuyeckui
HHBEPCHTETH
ip. Jdenuua, 30, r. Tomck, 634050
> lenb npuema TpynoycrpoicTBo
3 JOcHobauue [purnamenue ToMCKOTO HONHTEXHHYECKOTO
BEPCHTETA
4 |lara u cpoku npuema «  » 20 mow«_ » 20
5 [Macnopribie JaHHEIE KAXIOTO HHOCTPAHHOTO {H. Damuus
HHa Hlacnopm:
Hama poxcoenun:
! paxciancmen.
" Crenenns o6 opranusaimax,
KOTOPbIE OH NMPEACTARIAET
7 paxTep HH(pOpPMALUK, ¢ KOTOpOl
Mpe/NoaraeTcs 3HAKOMATE HHOCTPAHHBIX
pavcaaH
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Hpuroncenue |
K RONOJICENUID 0 MPYOOyCmpoticmee UHOCHPAHHBIX ZPaNcoan & YHUsepcumems

JOI'OBOP N
BO3ME3/IHOIO OKA3aHMs yCIyr
(Ha OCYINECTRIIEHHE NPENoIaBaTeNbCKOH eATeNbHOCTH
C TPaKJaHHHOM HHOCTPAHHOTO rOCy1apcTBa)

r. Tomex « » T
DepepanbHoe rocylapcTBeHHOE OI0pKeTHOE 00pa3’0BATENBHOE YUPEHKICHHE BBHICIIEIO
npoteccHonansHoro  ofpazoBanus  «HaumoHanbHelE  Mecneopatensekuii  ToMckmit
NOMHTEXHHYECKHH YHHBEPCHTET», MMeHyeMoe B naipHeifmem «BY3», B nmue pexropa
Yybuka Ilerpa CasesnseBnuua, AefCTBYIOMErO Ha OCHOBAHMK YCTaBa yHHBEPCHTETA, OIHOI
CTOPOHEI H

_ . HMeHYeMBbIi B
AansHeiimem «lIpemonasaresby, ¢ Apyroif CTOPOHEI, 3aKIIOUHIM HACTOSLIMA JOTOBOP O
HIKECIE[YI0LIeM:

1. [TIPEAMET JOI'OBOPA

i3 [Ipeamerom HACTOMIEr0  JOroBOpa  HBIAETCH OCYILECTBIICHHE
[PenoJaBaTesbcKOH JeATe/IbHOCTH (BhINONHEHHE Y4eOHOMH, METOAMYecKol H Hay4dHO-
HeceoBaTenbekoil paborst).

1.2. Bunsl 3aHATHI, TEXHHYECKHE W MHBIC TpeOOBaHMA K METOAMHYECKOH M HAYYHO-
MCCIIE/IOBATENILCKOH paboTe, CPOKH HX BBITONHEHHS ONPENCIAIOTCA  HHAMBHAYAILHBIM
[UIAHOM, ARIAIOINIMMCA HeOTheMIeMol yacTeio Joroeopa ([Ipuinomenune N 1).

1.3. VYcayru, mHe mpeAycMOTpEeHHBIE HACTOSIIMM JOrOBOPOM, O(OpMISIOTCS
MOTIOTHHTEIBbHEIM COTTIAIEHHEM.

1.4, Mcxmountenpipie npaBa Ha pe3yJibTaThl MHTEIUIEKTYAJIBHON JIeSTeNnbHOCTH
(H300peTenusa. MonesHbIe MOJIETH, NPOMBIILIEHHEIE 06pasibl, TOMOMOTHH HHTErPaTbHEIX
MHKpPO-CXEM, IporpaMMel s DBM, 6a3el JaHHBEIX H CEKPETHl MPOU3BOJACTEA (HOY-Xay)), a
TaKkKe MHblE OOBEKTEI HHTE/IEKTYAIBHON JESTENLHOCTH, CO3/aHHBIE B  paMKax
HacTofAllero gorosopa, npuHamnexar Bysy. By3s obecneuuBaer npaBoByw oxpaHy
Pe3yNLTATOB MHTE/UIEKTYAIBHOH eATe/bHOCTH B COOTBETCTBHH ¢ HOPMaMM pOCCHICKOrO
3aKOHOIATEIbCTBA.

1.5. [lpenojaparens He MMeeT npapa MPOJABaTh. TepeaBaTh WiK My0auKoBaTh Ge3
corniacua Bysa uH(opMalmMio, noayueHHylO MM B pe3yibTaTe NpOBEACHHOH juia Bysa
paboTkL.

2. [IPABA U OBA3AHHOCTH CTOPOH

2.1. Ilpenonagares:

2.1.1. Ilpenopasarens 0653aH OKA3aTh YCIVIH (BEIIOMHHTE paboTel) B COOTBETCTBHH
¢ MHAWBHIYAIBHEIM I[LIaHOM.

2.1.2. Tlpn BHINOMHEHHH METOJMYECKON M HAYYHO-MCCIENOBATENbCKOH  paboThi
[Ipenonasarens o6a3an:

- corjacoBare ¢ BysoM HeoOXoaMMOCTE HCHONB30BAHHA OXPAaHAEMBIX PE3y/ILTATOR
HHTE/UIEKTYaIBHOM AEATENbHOCTH, NPHHAICKAIMX TPETRHM JiMliaM, W npuodpereHue
npas Ha HMX Hcnoiab3oBaHHe. llpenopasarens rapaHTHpyeT epegauyy MNOMYYEHHBIX [0




JIOTOBOPY PE3YILTATOB, HE HAPYIMAIOMHX HCKIIOUHTEIbHEIE [IPABA JAPYTHX JIHIIL,
- HesamemIuTenbHO HHpopMHpoBaTe By: 00 ofHapymKeHHOH  HEBO3MOKHOCTH
MOJNYYUTH OJCHIAEMBIE Pe3YJIbTATEL WK 0 HEllenecoodpasHOCTH POIoIIKeHHS paboThI.
2.2, Bys:

2.2.1. - obasan mepenasats Ilpenomasaremo HeOOXOAMMYIO Ui OCYIIECTBICHHA
NpenojaBaTe/ibCKOH JeATeNbHOCTH HHBOPMALIHIO.
222, - o0ssan npenocraputs  IlpemojaBaremio WIS OCYIIECTBIEHMS

MpenoJapaTe/IbCKoOli aAeATeNsHOCTH pafoyee MECTO B MOMEHICHHMH, BKIIOUYAIONIEM BCE
HEOOXOAMMBIE 3/1EMEHTHI GaroycTpoiicTa: OCBENIEHHE, TEmio, TeleOHHYIO CBA3b,
Wureprer, nepcoHalbHbIi KoMmbioTep, ofucHyio Mebens. Bys mnpemoctarnser s
peanu3aiuyl 1 0DecTieYeHHs BINOJHEHHA METOAMYECKONH M HAYUHO-HCCIIENOBATEILCKOI
paboTsl paboyee MECTO B CTPYKTYpHOM nofipasenennn Bysa.

2.2.3. By3 ocymectsisier koMmmysukaumpo ¢ [Ipenojgasarenem no Wurepnery (B
NMACBMEHHOM Buje 1o e-mail, a Taloke B pexkume owuiaiin). CooBLIEHHS TOJDKHBL
HamNpaBIATLCA HA CICAYIOIIME 3IEKTPOHHBIE ajpeca:
Coobmenns, Hanpasiennbie 06bYHO# noYTOH, OyAYT CYNTATECA MONYYEHHEIMHU Byaﬁm C
MOMEHTA HX PETHCTPALIHK OTBETCTBEHHBIM CTPYKTYPHEIM NO/IpasieIcHHEM.

2.24. Bys obs3an Ha nepuon npeGuisanus [lpenopasatens B Byse (r. Tomck)
obecreunTs ero 61aro0yCTPOCHHRIM JKUIIBIM TIOMEIIEHHEM, PACHIONOKEHHBIM 0 aJIpecy: .
Tomck, yn. Apkamus MBaHoBa, jgom 8, KOMH. ¢ 3aK/OYEHHEM JIOrOBOpa HaiiMa
Auaoro nomeuenus. Onmara  3a npoxupadne Gyner NPOHIBOAMTECH M3 CPENCTB
Ilpenogaparens.

2.2.5. Bys ocymecTrnser crpaxosanue [Ipenosasareis 1o Jorosopy a00poBoILHOIO
MEIHMIMHCKOI'0 CTpaxoBaHud 3a cyet cpencts lIpenonaparess.

2.2.6. By3s obs3an ocymecTsuTs moctanoBky [Ipemnogasarens Ha yuer B HAJOTOBBIX
opranax Poccuiickoii @enepaimn.

3. CPOK JIEMUCTBHS JIOTOBOPA

3.1. TlpemycMOTpeHHAs OTOBOPOM MPENOJAARATENBCKAS IEATELHOCTh BBIIOIHIETCH
B CPOKH, YKa3aHHBIE B MPHJIAraeMoM K JoroBopy MHAHBHAYAIBEHOM TUIAHE.

3.2. Jaroi ucnonHeHHs 0OA3aTENBCTB 10 JAOrOBOPY B IENOM M MO OTAETbHBIM
JranaM cCcHMTaercs faara nojnucaHuA (YTBepiKIeHHA) akra 00 OKa3aHHBIX YCIyrax
(BbITIOMHEHHH Y4eOHOH, METOIMYECKOH, HayyHO-HCCIenoBaTenbekoll paboTsl) nosrammo
H (1in) 06 oKasaHHBIX 00Pa30BATENBLHBIX YCIYTax B IETOM.

4. TIOPAJIOK [TPUEMA U CITAYH
OKA3AHHBIX YCJIVI (BBIIIOJIHEHHBIX PABOT)

4.1. Ilpuem okasanubix yeayr (pabor) npouspogures By3om 1o Mepe npejcrasieHus
ee [Ipenonasatenem, HO He mo3/Hee cpoka OKOHUAHMS JOTOBOPA. Pesy/sTaTsl NpHeMa —
c/iaum yeayr (pabot) ohopMIBIIOTCA ABYCTOPOHHMM AKTOM [PHEMa/CIau ITANOB YCIyT
(paboT) W (M) JOTrOBOPA B LIENIOM.

4.2. llepeyeHp Hay4YHO, TeXHHYECKON M Apyroil JOKyMeHTaIMH, oyieKanei cuaue
IIpenopaBarenem By3y, onpejienes HEAMBUAY ANEHBIM [LIAHOM.

4.3. By3s B Teyenue Tpex KajeHAapHBIX AHEH cO AHA MOjyyeHHs AKTa npHeMma —
claun ycuyr (paboT) M OTYETHBIX JOKYMEHTOB o0s3aH Hampasuth [Ipenomasaremo
NONNHCAHHBIH AKT NpHeMa — caauu yciayr (pabor) wiM MOTHBHPOBAHHEIH OTKa3s o
npuema. B ciyuae, ecnn B nonoxkennsii cpok Ilpenopasarens we nomyuaer ot Bysa
NOAIHCAHHBIA UM AKT Npuema — cayn youyr (pabot) wiM MOTHBHPOBAHHEIN OTKa3 OT UX




lpHeMa, ycaIyru (padora) cyuTaoTes npUHATEIMHE By3oM.

4.4. B cnyuae MoruBMpOBaHHOTO 0TKa3a Bysa or npuema ycayr (paboT) cropoHaMH
COCTABIACTCA JABYCTOPOHHHHA AKT ¢ nepeuHeM HeoOXOAMMBIX H0paloTOK. CPOKOB MX
BBITTOJIHEHHA,

5. CTOUMOCTD YCJIVT (PABOT) U TTOPAJOK PACYETOB

5.1. 3a oxasaHHBIEC MpeNogABATENbCKHE YCAYTH (YueOHYIO, METOIHYECKYIO, HAYYHO-
HCCleloBAaTENbLCKYI0 paboTy) COrllacHO HACTOANIEMY JOTOBOPY 3aKazdMK MepedncIseT
IIpenonasaremio Ha cuet pybueii.

5.2, Onpata NpoOU3BOAMTCS TO3TAIHO W (MITH) B LEIOM 10 JIOTOBOPY. ITall MOMKET
OpeycMaTpHBaTL OIUIATY ¢ apaHcupoBanumem He Oomee 30 %. Konkpernwie cpokw
BBITIOJTHEHHS! OTJACIBHBIX JTAlOB, a4 TAKKEe CTOMMOCTH OT[EIBLHBIX ITAIOB ONpPEJCIEHEI
HHIHBHAYAIBHBIM [L1AHOM.

5.3. IlpH pacTopikeHHH HACTOAIErO JOTOBOPA M0 000KIHOMY COTJIACHIO CTOPOH HIIH
no uauiuaTHee Bysa Bys obszyerca omnatvts cToMMocTh OKkasaHHEIX |lpenonasarenem
VCIYI' W 3aBEpPIICHHBIX pabol, NMPHWHATHIX B YCTAHOBICHHOM HACTOAIIMM JIOTOBOPOM
MOPSJIKE H& MOMEHT PacTOPMKEHHS JIOrOBOpa.

6. KOHOHUJIEHIMAJIBHOCTD

6.1. Bea unHpopMauus o A€ATENBHOCTH KadIOH CTOPOHBI MIH O JESTENbHOCTH
moboro MHOrO, CBS3aHHOTO € HMMHM JIHIA, KOTOpas He sBasercs OOIIEA0CTYITHOH,
AsnAercA KoHpuaeHIMansHoH. CTOPOHE! 06M3YIOTCS He PACKPHIBATE TAKYI0 HH()OPMALMIO
APYTHM JTHIIAM M HE MCIOJIb30BATh ee Ui KaKuX-Tubo ueneii, KpoMe menei, CBA3aHHBIX €
BHIIOJTHEHHEM HACTOMIIEr0 JJOroBOpa.

Kaxcnan u3 cropon obssyercs my6GIMKoBaTh MOTyYeHHEIE TPH BRIOIHEHUH paGoThHl
CBEACHMA, NPU3HAHHEIE KOH(PHICHIMAIBHEIMH, TONBKO C COTJIACHS JAPYTOi CTOPOHEL.

7. OTBETCTBEHHOCTH CTOPOH
7.1. 3a HeBHIIOJHEHWE WM HCHAIICKAIIECE BHIOIHEHHE O00A3aTENLCTE 110
HacTosweMy jgorosopy Ilpenomaearens u By3 HecyT OTBETCTBEHHOCTH B COOTBETCTBHH C
3aKoHOJaTeNLeTBOM Poccuiickoit Menepaiiun.

8. PACCMOTPEHME CITOPOB
8.1. Bee cniopkl # pasHOIJIACHS, KOTOPBIE MOIYT BO3HMKATE U3 HACTOSIIEr0 JOrOBOpA
H/IH B CBA3H C HUM, CTOPOHEL OY/YT NBITATHCH PA3PENIMTE MYTEM IIEPETOBOPOB,
8.2. B cnyuae eciM CTOpOHBI He NMPUAYT K COIVIAIIEHHIO, CIIOPBI paspelialorcs B
COOTBETCTBHH C 3aK0HOAaTenscTBOM Poccuiickoil ®eneparimy.

9. CPOK JIEMCTBUS, YCIIOBUS U ITOPSJIOK PACTOPKEHUS JIOTOBOPA
9.1. Hacrosmmii noropop BCTynaer B CHWIY ¢ MOMEHTA IOJIHCAHHA HACTOAIIErO
Aorosopa. Cpok okazaHH#A [IPENoIaBaTeqbeKuX youayT (yaeOHoH, MeToIMYecKoi, HayaHO-

HCCIENOBATENRCKONH — paboThl)  yCTAHABIHMBACTCH HHAMBHIYAIBHBIM  IUIAHOM.
OxoHYaTENBHEIH CPOK JCHCTBHA JOT0BOpA YCTAHOBIEH 10 «  » r-

9.2. Hacrosmmii jaorosop Moxer OBITE NpeKpamieH JOCPOYHO TO COTIAIISHHIO
CTOPOH.

9.3. Hacrosmmii jloroBop Moxker GBITH PACTOPTHYT B OJHOCTOPOHHEM MOPAIKE IO
uHuIHaTHBe Bysa npu muceMenHom H3BemeHuH [IpemonaBatens o pacTOpMKEHMH ¢
YKa3aHMeM TPHYHHEI PACTOPIKEHHS HACTOSIIEr0 J0roBopa, MPH YCIOBHM  OIUIATEI




[Ipenonaparemo (akTHYECKH MOHECEHHBIX MM PACXOIOB, CBA3AHHBIX C MCHOMHEHHEM
norosopa (ct. 782 I'K P®D).

9.4. Hssemenue o pacTOpKEHHM AOTOBOpAa HAIpaBifeTcds He MeHee uem 3a 15
KaJIEH/IApHBIX JIHEH 10 JaThl PACTOPIKEHNUA MM 3aKA3HBIM TTHCEMOM C YBEIOMIIEHHEM, HITH
o MHTepHeTY. WM BpyYaeTcs JTHYHO.

9.5. llpenojasarens BIpaBe OTKa3aTheAd OT HCHONHEHMs OOA3aTENBCTB 110
HacToAmieMY J0roBOpY NMPH YCIOBHH MOJHOTO Bo3MemleHus Bysy ybeirkos (cr. 782 T'K
P®).

10. OCOBBIE YCIIOBUA

10.1. Hacrosmuii poropop npejnonaraer nosydenwe [lpemomaparenem B3kl Ha
BBC3 Ha TeppuTOopHI0  Poccmiickoli @epepauun, ecam  3TO  NPEAyCMOTPEHO
saKoHomaTenberBom Poceuiickolt Meneparmu.

10.2. Ilpenojasarens caMOCTOATENLHO HECET pacxoibl Ha OGOPMIIEHHE BH3EI,
PEFHCTPAIHIO IO MeCTy npebbiBanus, o(opMIeHHe MEIUITMHCKOM CTPAXOBKH M T.JI.

10.3. HacTosumuii 1oroBop coCTaBieH B JBYX 9K3EMIUIAPaX Ha PYCCKOM A3BIKE M B
JBYX 3K3eMILIApax Ha A3BIKE, UMEOLIUX PABHYIO IOPHAMYECKYIO CHITY.
Heorbemnemoii yacTeio HacTOSIIIEr0 10TOBOPA ABAAIOTCA CIEAYIOUINE IPHIOKEHHS:

. MuaneunyansHetii moan [penonasarens
2. Axrt 006 OKa3aHHBIX YC/Iyrax (BRIIOJHEHHBIX paboTax).

11. PEKBH3HUTEI CTOPOH
BY3 [lpenonasarens
OI'BOY BITO HU TITY
MecTo HaX 0K IeHHH; ['paxnancTBO:
634050, r. Tomek, np. Jlenuna, 30
bankxoBckHe peKBHIHTEL:
Y@K no Tomekol obnacta (PI'EOY BITO HHU
TITY n/ea 20656Y20990)
HMHH 7018007264
Pacuernsiii cuer 40501810500002000002
banx I'PKII I'V Banka Poccuu no Tomckod
obnactu r. Tomek
BHK 046902001
Kop.cuera Her
KIIIT 701701001
OKATO 69401000000

12, NOAITMCH CTOPOH
DejiepanbHOE rocyaperaeHHoe Ol0KeTHOS
00pazoBaTenbHOE YUpPEHISHHE BEICIIEro
npodeccHonaTbHOro 06pasoBaHus
«HanmoransHeH Heenenopatenseknit ToMckHi
MNOJTHTEXHHYECKHH YHHBEPCHTET

Pextop

______ I1.C.Yybux
BY3 ITPETTOJJABATEID




Mpunoxenne Ne 1
K JOFOBOPY OT « 0 20 M

HHIHUBHAYAJIBHBIH IJIAH PABOTBI NPENOJABATEJISA
1. YYEBHASI PABOTA

Ne Konuuectro 4acos yuebHbix 3anaTHii
n/n Ocennmii cemectp | Becennuii cemectp Ja rog
Bun yueGrbix sansmiit o arr 1o (akr Daxruieckn
NOTOROPY JIOTOBOPY BBITOAHEHO

JMCUHIINHA — nazeanue ducyuniunst / MOOVAS

| Jlexunn

2 | JlaGopatopubie paboThl

3 | Npakruyeckue (ceMHHapckue)
3AHATHS

4 BrinonHeHHe NpoekTos

5 DK3aMeHbl

T Jauére

8§ | Koncynerauuu

Hroro

2. METOIHYECKAS PABOTA

® Tema
. Copepixanue, Hemw, 3a0a4u:
® Hexonnsie nanunie;

Ilepeuens HayuHol, TexHHYeCKOl W APYTOil NOKYMEHTALIMH, MOAIEKAIIeH cnade

[penopasarenem Yuusepceurery

Peaynbrar paborsl, Bug otdeTHocTH | CpoKH BRINONHEHHS Croumocts
Drans

3. HAYYHO-UCCIEJOBATEJIBCKASI PABOTA

. Tema
° Copepacanue, LUeiH, 3a1a%wH;
] Hexonneie fanHbie:

[epeyens Hay4uHOMH, TeXHHYeCKOH 1 APYTO# JOKYMEHTALIMH, NOANeKalei cuage

[Mpenonasarenem YHueepcHrery
Peaynerar pabotel, B 0TYETHOCTH Cpoku CroumocTs
DTansl BRIMIOTHEHHA
BY3 Tpenoxasareis
PexTop

T1.C. UyGux ( )




TMprnoxenne Ne 2
KAOroBopyoT«_ » 20 MNe

AKT
NpHEMKH-caa4YH yeayr( pabor)

r. Tomcr It » 20 T.

Denepansroe rocyaapersenHoe GiopKkeTHOE 06pA30BATENRHOE YUPEHKICHHE BEICIIENO
npogeccuonansHoro  obpasoBanus  «Haumonanehsiit  mccnenosarenbekuii  Tomckmit
MOTHTEXHHUECKHH YHHBEPCHTET», HMeHyeMoe B HamsHedimem «BVY3», B Jmue pexropa
HyGuxa Ilerpa Casenbenuya, IeliCTBYIONIET0 HA OCHOBAHHH YCTaBa YHHBEPCHTETA, C OIHOI
CTOPOHEI H i
uMeHyeMEIH B sanbHedmeM «lIpenogaparensy», ¢ Apyroll cropoHbl, COCTABHIN HACTOSIIHI
dKT O HHIKECEYHOMIIEM:

[Ipenopasarens cormacuo Jlorosopy Bo3Me3HOro OKazaHMs# ycayr (Ha OCYIIECTRIEHHE
OPENOJABATENBCKOH JMEATENbHOCTH € PaMIaHHHOM WHOCTPAHHOIO rocyjaapcrsa) or

Ne BBIMOMHHI, a YHHBEpPCHTET [PHHAI  YCIYIH
(paboTsi):
BY3 Ilpenogasarean
Pexrop

IL.C. Yybux ( )




Hpuwioncenue 2
K NORONCEHUIO 0 MPYooycmpoiicmes UHOCPARNBLX 2paicdan & YHusepeumeme

CONTRACT No
(on rendering educational services by a foreign citizen)

Tomsk dated / / /

National Research Tomsk Polytechnic University, a federal state educational institution of
higher professional education (hereafter University), represented by Petr Savelievich
Chubik, Rector, acting on virtue of University Charter, of the one part, and

(hereafter Professor)

of the other part, have agreed on the following:

1. SUBJECT MATTER

1.1. The subject of the Contract is carrying out teaching, methodological and research
activities.

1.2. Types of teaching activities, technical and other requirements for the work, terms
and amount of work are determined by the Individual Plan of the Professor, which is an
integral part of the Contract (Appendix 1).

1.3. Services not included in this agreement are performed by means of an additional
agreement.

1.4. The exclusive rights to intellectual property created under this Contract
(inventions, utility models, industrial designs, layout designs of integrated micro-circuits,
computer programs, databases, and trade secrets (know-hows)), as well as other objects of
intellectual property created under this Contract) shall be owned by the University. The
University provides the legal protection of intellectual activity in accordance with the RF
legislation.

1.5. The Professor has no right to sell, transfer to third parties or publish without the
expressed written consent of the University any information obtained as a result of
educational services rendered by him/her for the University.

2. RIGHTS AND OBLIGATIONS OF THE PARTIES

2.1. The Professor shall:

2.1.1. Provide educational services in accordance with the Individual Plan agreed
with the University.

2.1.2. While performing teaching, methodological and research activities Professor
shall:

- receive the prior consent of the University to use protected intellectual activity of
any third party, and to acquire the rights to their use. The Professor ensures transmission of
the results obtained under the contract without infringing the exclusive rights of others;

- promptly inform the University of the detected inability to achieve the expected
results or inexpediency to continue teaching or research under this Contract;




2.2. The University shall:

2.2.1. Provide the Professor with the information necessary for carrying out teaching
and other activities under the Contract.

2.2.2. Provide the Professor with an appropriate environment equipped with the
necessary resources to carry out teaching or research: office furniture, personal computer
and the necessary office equipment, access to the Internet and telecommunication.

2.2.3. The university performs communication with the Professor in writing via e-
mail or in online mode. All messages should be sent to the following email address:
. The messages sent by regular mail shall be
considered received by the University from the registration date in the relevant University
department: .

2.2.4. The University shall be obliged to provide the Professor with well-appointed
accommodation located in Tomsk, Arkady Ivanov Str., Bldg 8 Room  for the whole
period of his/her stay in the University confirmed by the residential lease agreement.
Payment for accommodation shall be made from the funds of the Professor,

2.2.5. The University shall provide the Professor with insurance contract for
voluntary health insurance at the expense of the Professor.

2.2.6. The University shall be obliged to provide the registration of the Professor with
the tax authorities of the Russian Federation.

3. TERM OF THE CONTRACT
3.1. The contractual educational services shall be rendered within the time specified
in the Individual Plan attached to the Contract.
3.2. The date of fulfillment of the obligations under the Contract as a whole and its
individual stages is the date of approval of the Certificate of Acceptance of educational.
methodological, research and provided services in general (stage).

4. ACCEPTANCE AND DELIVERY OF RENDERED SERVICES

4.1. Acceptance of services/ work can be done by the University either in full or in
planned stages not later than the end of the validity period of the Contract. The results of
acceplance/delivery of services/ work are fixed in a bilateral Certificate of Acceptance.

4.2. The list of scientific, technical and other documentation the Professor is to
transfer to the University shall be determined by the Individual Plan.

4.3. The University shall send a signed Certificate of Acceptance or a reasoned
refusal to accept the rendered services/ work to the Professor within three calendar days of
the receipt of the Certificate of Acceptance and accounting documents from the Professor.
[f the Professor does not get it signed in due time, the services are considered accepted by
the University.

4.4. In the case of a reasoned refusal of rendered services/ work by the University, a
bilateral act of the parties with a list of necessary improvements and the timing of their
implementation shall be provided.

5. COST OF SERVICES AND PAYMENT
5.1. The University shall transfer




rubles to the account of the Professor for providing educational services (teaching,
methodological and research work).

5.2. The Professor receives either stage payment or one-off payment with stage
payment being no more than 30%. The specific terms of individual stages, as well as the
cost of the individual steps are defined by the Individual Plan.

5.3. Upon termination of this Contract by mutual consent of the parties or on the
initiative of the University the University shall pay the cost of services rendered and work
completed by the Professor, accepted in accordance with the regulations established by this
Contract at the time of Contract termination.

6. CONFIDENTIALITY
6.1. All information regarding activities of both Parties (Professor/ University), as
well as information not being public is considered confidential. The Parties shall not reveal
such information to other parties and shall not use it for purposes besides the purposes
related to the execution of this Contract.
Each Party shall publish confidential information received during the execution of
work only upon agreement with the other Party.

7. LIABILITY OF THE PARTIES
7.1. In case of partial or complete non-fulfillment of their liabilities under the
Contract, the Professor and the University shall bear responsibility in compliance with the
Legislation of the Russian Federation.

8. SETTLEMENT OF DISPUTES
8.1. All disputes and differences which may arise out of or in connection with this
Contract will be settled as far as possible by means of negotiations between the Professor
and the University.
8.2. If the Parties do not come to agreement, the matter is to be settled in compliance
with the Legislation of the Russian Federation.

9. VALIDITY PERIOD, TERMS AND CONDITIONS
OF CONTRACT TERMINATION

9.1. This Contract comes into force when signed by both Parties. Timeline for
services/ work delivery is established by the Individual Plan/Technical Scope of Work.
The closing date for service delivery is

9.2. This Contract can be terminated prior to its V&lldlt}’ period upon written
agreement between the Parties.

9.3. This Contract can be terminated unilaterally upon request of the University with
written notification on its termination stating the reason of Contract termination provided
that the Professor is paid all actual costs related to Contract execution (Article 782 of the
RF Civil Code).

9.4. Written notification on Contract termination shall be sent not less than 15
calendar days prior to the date of termination by registered mail with delivery notification,
by e-mail or hand delivery.




9.5. The Professor has the right to withdraw from obligations under this Contract
provided all losses are compensated to the University (Article 782 of the RF Civil Code).

10. SPECIAL CONDITIONS
10.1. This Contract involves getting a visa by the Professor to enter the territory of
the Russian Federation, if it is provided by the legislation of the Russian Federation.
10.2. The Professor bears expenses for a visa, residence registration, and medical
insurance.
10.3. This Contract is drawn up and signed in 2 copies in English and Russian, both
texts being equally valid.
The following appendices shall be an integral part of this Contract:
3. Individual Plan of the Professor,
4. Certificate of Acceptance.

. NOTIFICATION ADDRESSES AND PAYMENT INFORMATION

University: NR TPU, FSBEI HPE Professor
Location: 30 Lenin Ave., Tomsk, 634050. Russ
Bank details: Citizenship:

Tomsk region FTD (FSBEI HPE NR T
account 20656Y20990)

TIN 7018007264

Bank account 405018 10500002000002

Bank of MFSC of MA of Bank of Russia
Tomsk region, Tomsk

RCBIC 046902001

No corresponding account

TRRC 701701001

ARCPS 69401000000

12. SIGNATURES OF THE PARTIES
National ~ Research  Tomsk  Polytech
University, a federal state budget
educational institution of higher professio
education

Rector
P.S. Chubik
University Professor




Appendix 1

to Contract No dated  /

4. TEACHING

INDIVIDUAL PLAN OF THE PROFESSOR

# Teaching load (in hours)
Autumn term Spring term 3a rog
Type of instruction under actually | under actually | actually
Contract Contract
Course — course/module title
| Lectures
2 Laboratory
3 Practice/seminars
4 Projects
5 Exams
7 Pass-fail exams
8 Advising
Total

5. METHODOLOGICAL WORK

s  Subject

Content, goals, objectives:

[ ]
¢ Benchmark data:
[ ]

The list of scientific, technical and other documentation to be transferred to the

University by the Professor

Stages

Outcomes

and form of reporting

Performance time

Cost

6. RESEARCH

e Subject

¢ Content, goals, objectives:

e Benchmark data:

e The list of scientific, technical and other documentation to be transferred to the

University by the Professor
Stages Outcomes Performance time Cost
and form of reporting

University Professor
Rector

P.S. Chubik




Appendix 2
to Contract No _dated/ /4

Certificate of Acceptance

Tomsk dated / / /

National Research Tomsk Polytechnic University, a federal state educational
institution of higher professional education (hereafter University), represented by Petr
Savelievich Chubik, Rector acting on virtue of University Charter, of the one part, and

(hereafier
Professor) of the other part have agreed on the following:
Under the Contract (with a foreign citizen on teaching) No. dated
£ / Professor performed and University accepted the following
services/
work:
University Professor
Rector

P.S. Chubik ( )




Hpunosicenue 3

K ROIONCERUIO 0 MPYOOYCIMPOUCINGE UHOCHIPAHHBIX ZDAKNCOaN 8 YHUGEpCUmene

Tpyaosoii norosop
No OT « » 201 r.
thenepansHoe G0 ImeTHOR roCYIapCTREHHOE
obpazoBaTenLHOE YapeKaeHHe BHICILIETD
npodiecCHOHANBHOTO obpasoBanua «HaunoHansHe
HCCNENOBATETRCKHI Tomcrnit MOMTHTEXHHYECKHH

YHHBEPCHTETY, HMeHyeMulil B nansHefwen «TIIYx, 8 nue
pexropa Yybnka llerpa CamenbeBnua, jeiicTeyromero na
ocHopanun Yerasa TITV, u .
rpasIgHHH » HMEHYeMBIEE B nansHeilmem
aCoTpyAHNKS, IAKMOTHIN HACTORIMH TpyaoBoif Joroeop
(nanee — Jloropop) © HHEKECIE 1Y IEM:

1. I OrOB0

1.1
NPHHHMAETCA HA M0JHOCTE
B CTPYKTYPHOE N0/pasaeneHHe -
(wadeapa, aafoparopim, ucHTp, oTAEs B T.4.)
{meTiTyT, yopeeienne).

1.2. Cotpynnuxy ycTaHasiuBaeTca OKnajg B pasMepe
pyGaeil Ges pallonsoro koadpuumenta ¢
MEPCOHANLHEIM ~ MOBBIUAIOMIAM KOO OHUIHeHTOM «_ »
| pyine#t B mecaw).

|.3. Hacrommmii noroBop 3akmodeH Ha  cpoK  Oo

HE Mepuol (PMHAHCHPOBAHMA MCcnemoBaHuii Mo
yEazaHHOW B 1 1. 1. TeMaTike.

I.4. Hacrosumit DOroBop BCTYNAET B CHIY ©  MOMEHTA
nonyuenus CoTpyaHukoM paspewesns Ha pabory (B Tex
CITyMaAX, KOI/A 3T0 NPeIyCMOTPEHO 3aK0HOHATENLCTBOM).,

L5, TIY #BmseTcs OCHOBHBIM (HEOCHOBHEIM) MECTOM
paborsl CotpyaHuka.

2. Mpasa u ofssanHocTy CTOpPOH

2.1, Cortpynank obasyercs:

211, HCNOMHATE  JOKHOCTHEIE  OBA3SAHHOCTH  ©
COOMOACHHEM  YCTAHOBIGHHBIX HODMATHEHBLIMH  AKTAMH,
Yerapom TITY u gomwnoctHoil uHCTpYKuMei TpeGoBaHmii;

2.1.2. CBOEBPEMEHHO  MPENOCTABIATL  OTYETHl [0
HanpasneHnaM paboTel 1o TpeGOBAHAAM PYKOBOIHTENA;

2.1.3. cofmonare ycramosnennsie TITY  [lpasmna
BHYTPEHHErD TPYUIOBOIO PACOOPAIKA, NPOHIBOACTHEHHYIO W
(HHAHCOBYIO THCLHINHEY;

2.1.4. npuznasare colcTREHHOCThIO Ty
HHTE/IEKTYAIbHEIE  paspaloTkH  (HAYYHO-TEXHHYECKYID
MPOAYKUMIO,  H30DpeTeHMs, NpOMBIIUIEHHBEe  oOpasil,

MOJIE3HBIE MOOENH, «HOY-Xayn), cosjandwe s TV &
pesyibTaTe  BRIMOIHEHWS  HAYYHO-HCOCHEI0BATENBCKHX,
OMBITHO-KOHCTPYKTOPCKHX M TeXHOMOrHueckux pabor B
NEPHOA €r0 padoTel B YHHBEPCHTETE W B TEUEHHE OJHOIO
rofa nocne yeonsHenua n3 TITV;

2.1.5. cBOEBpEMEHHO OMOBEMATH ajMuHHCTpammo TITV
0 HEBOIMOMHOCTH N0 YBAKHTENEHEIM MPHYHHAM BEITOTHITE
00YCNOBAEHHYIO TPYIOBBIM JOTOBOPOM paboTy;

2.1.6. He pasrnamaTE  TPeTEMM  JMIAM  CTABIIHE
H3BECTHRIMH CBEASHHA, ARMAIOIIHECA OXpaHAeMoll 3akoHOM
TaHHol (rocysaperaennod, cmykeOHON, womMepueckoll w

Employment contract

201

N gy »

Federal budgetary state educational institution of
higher professional education, "Mational Research Tomsk
Polytechnic University, hereinafler referred to as "TPU",
represented by the Rector Peter Savelyevich Chubik,
acting  under the  Charter of TPU, and

s a citizen,
hereinafter referred to as "Employes”, have concluded
current employment contract (hereinafter — Contract) as
follows:

1. Subject of contract
is hired
(PQG }

1.1
on the position of
to the structural unit { department,
lahoratory, center, ete,) (institute, division).

1.2. The Employee gets an established salary of

: rubles excluding the regional coefficient

and including the personal coefficient of © B
( rubles per month).

1.3, The present Contract is valid till
for the period of financing of the research under the topic.
mentioned above in clause 1.1,

l.4. Contract shall come into force upon receipt of the
Employee’s work permit (in case it is required by the law),

1.5, TPU is the main (not main) place of work of the
Employee.

2, The rights and obligations of the parties

2.1.  The Emplovee shall:

2.1.1. perform employment duties in compliance with
the established regulations and reguirements of the TPU
Charter and job description;

2.1.2. timely provide reports on the fields of work upon
the requirement of chief;

2.1.3. follow the established in TPU internal code of
conduct, production and financial discipline;

2,14, recognize  the  intellectual  developments
(technical and scientific products, inventions, indusirial
designs, utility models, know-how), created in TP as a
result  of the research, experimental-design and
technological works as property of TPU during his work at
the university and within one year after the dismissal from
TPU;

2.L.5, promptly notify the TPL administration of the
failure to perform the works in accordance with the
employment contract for reasonable excuse;

2.1.6. not to disclose to third parties the secret
information protected by law (state, official, commercial or




HHOi )

2.1.7. cobmopate tTpeboBamus 1o  oxpawe TPy Oa,
noikapHOH  OelonacHoCTH, TeXHMKe  GE3ONACHOCTH W
NPOHIBOACTREHHOH caHH Tapim;

2.1.8. cobmonars  TpefoBaHMN  NPABOBMX  AKTOB
Poccuiickoit  ®esiepauns B ofnactw  MurpanmonHoiH
MOTHTHEH;

2.1.9. npeacrasnars 8 OTIOMC TITY undopmauuio o
CPpOKax W AMHTENLHOCTH BeIE3NA 3a npenens Poccwiickof
Denepamn;

2.1.10.8 TpexaHeBHBIi CPOK NpPEACTABIATE B OTHEN
kagpor TITY mndopmaumio of HIMeHEHMH NePCOHAIBHRIX
NAHHBIX, MECTA HHTCARCTRBA, © CMEHE HOKYMEHTE,
YAOCTOBEPAIOIIErD JHYHOCTS, M APYTHX BHOBL NOMYYeHHEIX
JOKYMEHTOB,

2.1.11. HesamennuTensto WRGOPMHPORATE OTHEN KApOR
TITY 06 anuynuposaruu paspenienus #a pabory nu6o BHga
Ha HHTENBCTRO (B CIYYae NOAYHEHHA TAKOBOID).

2.2, TITY obasyerca:
2.2.1. mpenocrapnTh Cotpyauuy paboty B
COOTBETCTBHH € YCIOBHAMH  HACTOAILErO  TPYNOBOrO

soropopa. Agmummctpauna TIIY sopase tpefopats o1
CoTpyorika BeinonHeRHs  odssamHocrell  (paGot), He
0fYCIOBNEHHLIX HACTOAIMEM TPY/I0BEIM ACTOBOPOM, TONBKO B
CIY9a4X, MPEAyCMOTPEHHBIX 3AKOHOJATENLCTBOM O TpY/e
Poccuifcrol @enepamm;

2.2.2. cosmapaTtn YCIOBHA s BRIMOJIHEHHS
00YCNOBAEHHRIX TPYIOBEIM I0FOBOPOM o0sisaHHoCTEli:

2.2.3. cmoespemenno unopmuposars CotpymHuka oGo
BCEX HIMEHEHHAX B OPraHH3auMH  [pOH3IBOICTBEHHBIX
MPOIIECCOB;

2.24. ofiecneynts GesomacHsie YcloeMa paboTel B
COOTBETCTBMM ¢ Tpebomanuamu  [lpapun  TexHMEM
e300aCHOCTH H 3aKOHOJATENLCTRE O Tpy e Py

2.2.5. BHNNAYHBATH NPEMHH, BOIHAIDAKISHHA B NOPAIKE
H HA YCAOBMAX, yeTaHorneHunx TITY:

2.2.6. oCYIIECTBAATH COOHANBHOE CTPaxOBaHHE
CoTpynHHEZ OT HECYACTHBIX CIYYaeB Ha NPOHIBOACTREE W
npofeccHoHaTbHBY 3afonepanmii;

2.2.7. 3aRmounTh JOTOBOp [ MeIHIHHC KO
opradusalmedl Ha nonysenwe CoOTpyaHHKOM, a  TaKKe
npubLiBunyMu & Pocewiickyi Defepanuio wienamn ero
CeMBH, MNEPBHYMHON  ME[MKO-CAHHTAPHON DOMOMH W
CTEUHANHIHPOBAHHON MeaHUMHCKOH TToMOTH;

228, KkaK NPHHEHMAOIAS  CTOPOMA  YBENOMIATE O
npubnitir CoOTpyaHHER  TEPPHTOPHANBHEIA Opra
DenepansHOR MATPALHOHHOMN CITy &Gk

2.2.9. copeiicTROBATL B TONYMEHHM BH3 W BHJAA Ha
AHTEILCTRO YIeHAM ceMbi COTpyIHHES;

2.2.10. osnaxomuts Cotpynuuka ¢ TpeGoBaHHAMH OXPAHE!
Tpyaa u TlpaBuiaMu BHY TPEHHETD TPYIOBOTO PACTIOPAIKA;

2.2.11.00ecneunTs  YCNOBHS M OXpaHY  TPYIA,
MPENyCMOTPEHHBIE IeHCTEYIOUNMHE HOPMAMH M NpaBHIAME;

22.12.npu npomnennn CoTpymHHRY cpoka neHcTBHA
paspeuieHis Ha paboTy DPOMIMTE € HHM CpOK neficTRMA
TRYAOBOID AOTOBOPA.

2.3, CoTpyIHHK HMeeT clefylonme npasa;

2.3.1. mpaBo Ha NpenoCTABIEHHE eMy paboTel, yKazaHHo
B 0. || HACTOANIErD TPYAOBOTO AOTOBOpE;

232, npaso Ha BwIGOp METONOB M CPEACTE HAYYHEIX
HecnenoeaHWR,  Hambonmee  NONHO  OTBEMAKOIMX  ero

otherwise) which became known;

2.1.7. follow the labor safety regulations, fire safety,
occupational safety and hygienic regulations;

2.1.8, follow the requirements of the
Federation migration policy;

2.1.9, provide the TPU International Office with the
information on the time and duration of leaving the Russian
Federation;

2.1.10.notify the TPU Personnel Department within
three days about any changes in personal data, residence
address, identity documents, and other newly received
documents;

2.1.11.immediately inform the personnel department of
the University about the cancellation of a work permit or a
residence permit (if any was received).

Kussian

2.2, TPU shall:

2.2.1. provide the Employee with work in accordance
with the terms of the present employment contract. TPU
Administration may require the Employee to fulfill the
duties (works) not stated by this employment contract only
in cases stipulated by labor legislation of the Russian
Federation;

2.2.2. provide conditions for fulfillment of the works
and obligations in accordance with the present Contract;

223, promptly inform the Employee about
changes in the organization of production processes;

2.2.4. ensure a safe working environment in accordance
with the requirements of safety rules and labor legislation of
the Russian Federation:

2.2.5. pay premiums, bonuses on terms and conditions
established by TPU;

2.2.6. provide social insurance of the Employee from
industrial accidents and occupational diseases;

2.2.7. conclude a contract with the medical organization
for to provide the Employee, and members of his family
arrived to Russian Federation, with primary health care and
specialized medical care;

2.2.8. notify the local agency of the Federal Migration
Service on the arrival of the Employee;

2.2.9. assist in obtaining visas and residence permits to
the Employee's family members;

2.2.10. familiarize the Employee with the requirements
of labour safety and internal code of conduct;

2.2.1L.provide the work conditions and labor protection
under the applicable rules and regulations;

22.12.in case of extending the Employee’s working
permit TPU prolongs the employment contract,

any

2.3, The Employee has the following rights:

2.3.1. the right to perform the works listed in ¢lause 1.1,
of this employment contract;

232, the right to choose methods and means of
research works that meet his individual needs and ensure
high quality of work;

2.3.3. the right to use the information funds of the




HHIMBHIYAIBHEIM  OCODEHHOCTAM #H  ofecnedMBaOIHX
BBICOKDE KAYSCTRO BRINDMHAEMEIX pabor;

233, npaBo MONBIOBAHMA B YCTaHOBNEHHOM YCTaBOM
TITY nopanke audopMALMOHEBIME (OHIAME YHHBEPCHTETA,
yeiyramu  y9eOHBIX, Hay4HBIX,  COUHATIBHO-OBITOBBIX,
NleqeBHBIX M APYIHX NOJpa3IeneHuit yHHBEpCHTETA;

2.34. NpaBo Ha CBOEBPEMEHHYIO M B TONHOM pasMepe
BRINIATY 3apadoTHOH nnaTtsl

235, mpaBo HA OTAEIX B COOTBETCTBHH C VCAOBHAMH

HACTOAWErD  TPYNOBOTO  JOTOBOpA M TpeGoBaHHAMK
JAKOHO/IATENBC TR,
2.36. uHWe mpaBa,  MPEAYCMOTPEHHME  YCTABOM

yHuBepcHTeTA, KOANEKTHBHBIM [0OrOBOPOM M APYIMMHE
AOKANBHBIMM HOPMATHBHBIMM AKTAMM, 4 TAKHE NpaBaMu,
MPenoCTABACHHMMHY  paboTHHEAM  TpynoBEIM  KOOCKCOM
Poccuniickoit Denepaumn.

24, Anmummerpauma TITY umeer npapo:
24.1. noowpsare CoTpyliHHKA B NOpAAKe H pa3Mepax,
NMPeIyCMOTPEHHBIX HACTOALHM TPYAOBLIM JOTOBOPOM, &

TAKWE — YCOOBHAMM  3aKoHogaTensctea  Poccwiickoit
Dejepatuy;

2,42, npuenexats CoTpyIHHKA K JIMCUMIIHHADHOH K
MATEpHATEHOR OTBETCTBEHHOCTH B cyHaax,
MpEAyCMOTPEHHBIX SEKOHOIATENRCTEOM Poccniickoii
Denepatmn;

2,43, OCYINECTBINTE HHbIE npasa, [NpenocTABIEHHRE
Tpynossv konekcom Poccuiickoii Denepanmm.

3. M pabote

3.1, CoTpynHHMKY YyCTAHABRTHBAGTCH MATH-
(wecrn-)oHeBHan pabouas Hemens NPOAOIEKHTE NBHOCTEIO
_ ) uacos. BHIXODHBIMH JHAMH SBISIOTCH
o {cyffioTa H BoCKpeCEHBE),
3.2, CoTpyAHHKY eRETOIHO NpPeiocTaBIfercs OTHYCK
NPOAOTEHTETEHOCTRIO KalleHAapHLIX aHeil, Otnyck
38 nepseldl roA paboTel NPENOCTABNAETCH [0 WCTEMEHHH
mecTH Mecalen uenpeprigHol paborw B TITY wam mo
COTTALIEHHIO CTOPOH H [0 HCTEYENHA INECTH MEeCHIER.
Ornyck 2a BTOPOH M MOCHEIVIOWINE rogsl paGoThl MOWKET
npepocTapnATECA B moboe Bpems palodero roga mo
cornacosanmo ¢ TV,

3.3. CoTpymHMK MOKET HANPABIATLCA B COykeOHbIE
KOMaHIHPOBKH 3a npeaent Poccuiickoit @enepaumn,

3.4, CoTpynHHK MOMET HANIPABIATHCH B CiykeOubie
KOMAHIHPOBKH B HHbIE CYyObekTsl Poccuiickoll Meneparmm,

3.5. Mo  cemeitmnim  oficrosrenscteam  u  ApyruM
YBOKHTENBHEIM NPHIHHAM COTPYAHHEY M0 €ro 3JamsTeHmo
MOET OBITh NPEAOCTABNEH KPAaTKOBPEMEHHBIH oTmyck Ges
coxparenna sapabornoil naaTs.

MEHH

4. OTBETCTBEHHOCTEL CTOPOH

4.1. B ciayyae HEHMCIONHEHMA WIH HEHALIEKALIETO
HeTIoNHeHHA CoTpYIHHKOM croMX 00A3aHHOCTEH, YRalaHHEIX
B HACTOAIIEM  JOTOBOpE,  HADYIIEHWA  TPYAOBOTO
Jakonomatenscisa,  [lpasun  mHyTpeHHero  Tpymoeoro
pacnopagka  TIIY, a tawke npeamdenmn  TITY
MATEPHATBHOIO  ymepGa OH  HeceT IHCUHIIHHAPHYIO,
MATEPHANBHYK) H  HHYID  OTBETCTBEHHOCTH  COTTACHO
AelCTBYIOWIEMY 3aKOHOIATENLCTRY Poccriickoi Denepaumn.

42, Ty HECET MaTEPHANBHYIO H HHYIO
OTRETCTBEHHOCTE COrnacHo nedcTRyIomeMy

university, and services of educational, scientific, social,
medical and other departments of university in order
established by the TPU Charter;

2.3.4. the right to get salary timely and in full;

2.3.5. the right to rest and leisure in accordance with the
terms of this employment contract and legal requirements;

2.3.6. other rights stipulated by the TPU Charter,
collective labor agreement and other local regulations, as
well as the rights granted to employees by the Labor Code
of the Russian Federation.

2.4,  TPU Administration has the right :

24.1. toreward the Employee in the order and amounts
stated in the present employment contract, as well as in
accordance with the legislation of the Russian Federation;

242, to make the Emplovee disciplinary and
financially liable in the cases stipulated by the Russian
Federation legislation;

24.3. to exercise other rights provided by the Labor
Code of the Russian Federation,

3. Working time pattern
3.1. The Employee works an established

five-(six-) day working week with the duration of
— ) hours, Days off are (Saturday
and Sunday).

32. The Employee is annually granted a vacation of

days. First vear vacation is provided afler six

months of continuous work in TPU or in accordance with
the agreement between parties before 6 month of work. For
the second and subsequent years of work a vacation may be
granted at any time of the working year upon approval of
TPLL

3.3, The Employee may be sent to official business trips
outside the Russian,

34. The Employee may be sent to business trips to
other regions of the Russian Federation.

3.5. For family and other reasonable excuses the
Employee at his request may be granted a short-term unpaid
vacation,

4. Liability of the parties
4.1, In case of failure or improper performance of the

Employee’s obligations specified in this Contract, violation
of labor legislation, TPU code of conduct and causing TPU
financial damage the Employee takes disciplinary, financial
and other liabilities under the current legislation of the
Russian Federation.

4.2, TPU takes financial and other liability under
applicable law in cases oft

a) the unlawful deprivation of the Employee of his




IAKOHOJATENLCTRY B CVUAsX:

4) He3aKOHHOTO JHelua CoTPyAHHKA BOIMOKHOCTH
TPYAHTLCA,

6) npuwunenus Cotpymmuky ymepGa B pesyistare
YBCYBA WIH HHOIO NOBPEKOEHHA 3/I0DOBLY, CRAIAHHOTO C
HCIOTHEHHEM HM CBOHX TPY.IOBBRIX 06A3aHHOCTRIE;

B) NPHYHHEHHA ymepGa umyiiectsy CoTpyaHHKA;

) sanepakn 3apaboTHol nuatsr;

I} B APYTHX ClIyHanx, TpelyCMOTPEHHRIX
KoHOLATe/IbcTBOM Poceniickoit @enepaumn,

S. Ilpekpawmenue Tpy10BOr0 10rosopa

5.1, OcHoBaHHEM [I% NPEKPALEHHS HACTOIIErO
TPYAOBOIO AOTOBOPA ABIASTCH:

3.1 cormamenue cropon:

5.1.2. wcrewenwe cpoka TpymoBoro goromopa (Korjia
CoTpyaHuky He npoaneHo paspemende Ha paboTy Kak
HHOCTRAHHOMY TDamIaHuHy);

5.1.3. pacTopseHHe TPY/IOROTO NOTOBOPA N0 HHALHATHEE
Cotpyanuka;

5.1.4. pacropmeHHs TPYAOBOIO JOTOBOPA M0 HHUIHATHES
TITY;

5.1.5. orkas Cotpyamuka oT npofoikenus paGoTel B
CHAIH c HIMEHEHHEM MOABEAOMCETBEHHOCTH
(nopaunennocti) TITY nubo ero peoprasmanmeii;

3.1.6. orkas CotpynHuka or npojomkenus paGoTh B
CBAIH C H3MEHEHHEM ONPENENCHHBIX CTOPOHAMH YCHOBHH
TPYAOBOTO AOTOBOPA;

5.1.7. oficroATenscrsa, He 3ABHCALINE OT BOTH CTOPOH;

5.1.8. npekpamenne guHancHpoBasms;

5.1.9. mapymenne yoranopneHHsiX TpyIoBEIM KOJEKCOM
Poccuitckoit Menepainn wny HHBIM (eaepaTEHEM 38KOHOM
Npapdn  3AKMOYEHHA TPYIOBOMD JIOFOBOPA, CCHH 970
HAPYIIEHHE HCKINOYACT BOSMOMHOCTE POOKeHHA paboThi;

5,110, paEIe OCHOBAHHA, MPEIYCMOTPEHHEE
sakoHomaTensCTEOM Poccuitckoi Menepaumn.

3.2, CoTpyIHMK BnpaBe [OCPOYHO — PACTOPIHYTH
TPYAOBOI I0TOBOP B CBAIM C HEBOIMOMKHOCTBEO BRITOIHEHHA
€ro  YCOOBMH 10 COCTORHHIO  310DOBRA,  ceMelHbiM
ODCTOATENBCTBAM H HHBIM YBAMMTENLHBIM NpHuunaM. [Tpu
3TOM  OH J0MHEH [HCBMEHHO nOpegynpeauts TITY o
NPEICTOALEM YROJBHEHHH HE NO3AHEE, UeM 34 [Be HelenH
A0 MpexpaieHus padoTsl.

5.3.  Bo pcex cmyuasx jHem yBonbHewn CoTpyaHHKa
ABMACTCA NOCHeIHN feHE ero paboTel.

6. LapanTuy W KOMIEHCALNH

6.1. Ha nepuon feficTBHA HACTOAIIErO TPYOOBOTOD
morosopa Ha CoTpy/HKKA PAcIPOCTPAHAIOTCA BCE FApaHTHH
H  KOMITEHCAITHH, NpeqyCMOTPeHHBIE  IeficTBYIOMIHM
TPYAOBLIM 3aKOHOAATENLCTROM Poccnlickoit ®enepaiin,

6.2, OfecneuerMe  MeAHUHHCKOIO  CTPaXoBAHHA
Corpyanuka npomssoawres anvMueucrpauneii TITY na
VCOIOBHAX, OnpefeneHHbix B pajgene 2.2.7 pacronuiero

IOroBOpa.

6.3,  AIMHHHCTpalMHA Ty MpeNoCTABTACT
Corpyanmky munoe nomewesme no agpecy: r. ToMck, ym.
AMeanosa, B, Omnata NPOKHBAHHA — OCYIIECTRINETCH

Cotpyannkom B cooTreTCTBHE ¢ [Ipasinamu nposupans.

7. Hpouwne yeaoens

opportunity to work:

b) causing the Employee any damage as a result of
injury or other damage to health associated with the
performance of his labor obligations;

¢) damage to the Employee’s property;

d) the delay of salary;

e) in other cases stipulated by the legislation of the
Russian Federation,

5. Termination of employment contract

5.1, The reasons for termination of this employment
contract are:

.01, mutual agreement of the parties;

5.1.2.  expiration of the employment contract (if the

Employee's work permit for foreign citizen is not

extended);

5.1.3.  termination is initiated by the Employee;

5,04, termination of employment contract at TPU
initiative:

5.1.5. Employee’s refusal to continue work due to a
change of jurisdiction (subordination) of TPU or its
reorganization;

3.01.6.  Employee’s refusal to continue work due to the

change of certain conditions of employment contract;

3.7, circumstances beyond the control of the parties;
3.1.8. termination of the financing;
5.1.9.  wviolation of the rules for concluding the

employment contract established by the Labor Code of the
Russian Federation or other federal law, il the violation
precludes the continuation of work;

3.1.10. other reasons stipulated by the legislation of the
Russian Federation.

32, Employee has the right to terminate the
employment contract due to inability to carry out its
conditions for health, family circumstances or other
reasonable excuse. In this case. the Employee must notify
TPU in a written form of the impending dismissal not later
than two weeks prior to the termination of work.

3.3 In all cases the day of the Employee’s dismissal
is the last day of his work.

6. Benefits and reimbursement

6.1. For the period of validity of this employment
contract the Emplovee is subject 1o all benefits and
reimbursements provided by the labor legislation of the
Russian Federation.

6.2,  Health insurance for the Employee is provided
by the TPU in accordance with the conditions, defined in
the clause 2.2.7 of this Employment contract.

6.3. TPU provides an accommodation for the
Emplovee at address: Tomsk, ul. A. lvanova, 8, Payment is
carried out by the Employee in accordance with the rules of
accommaodation,

7. Other Conditions




7.1.  VenoBms HACTOAINErO  TPYAOBOrD IoroBopa
HOCAT KOH(PHISHLHANBHLIA XapakTep M pasrJalleHHI0 He
IO HCAT.

7.2, VenosHs HACTOANIETO TPYAOBONO JIOFOBOpPA
HMEIOT 00S3aTENBLHYI0 IOPHIHYECKYIO CHITY 1A cTopoH. Bee
H3MEHEHHA ¥ [JONOJIHEHHA K HACTOAWEMY TPYAOBOMY

HOroBOpY  OGOPMISIOTCA  ABYCTOPOHHHM  IIHCHMEHHBIM
COMIAIIEHHEM,
7.3, Cnopsl Memmy CTOPOHAMM, BOZHHKAIOIIME NPH

HCMONHEHHH  TPYZOBOrO [JOrOBOPE, pPacCMATPHBAKOTCA B
MNOPAAKE, YCTAHOBIEHHOM 3aKOHOIATENLCTEOM P,

74. Bo BCEM OCTANLHOM, 4TO HE NPENyCMOTPEHO
HACTOANIHM TPYIOBBEIM JOTOBOPOM, CTOPOHBL
PYROBOACTBYIOTCA JAKOHOARTENLCTBOM Poceuiicroi

Menepatny, peryIHpYIOLIHM TPYIOBEIE OTHOIEHHA.

7.5. Jloroop coctasieH B ABYX 9KIEMIUApAx Ha
PYCCKOM M aHITHHACKOM H3BIKAX, WMEIOHNIMX OJHHAKOBYID
HOPHIHYECKYIO CHITY,

C  NomxHOCTHBIME  OOA3BHHOCTAMH/ HHCTPYKIHAMH,
[lpasusamu  BHYTpeHHero  TpPYAOBOrO  pacropAjKa,
Komnexrupasiv norosopom u [Monowenuem o6 obpaGoTtke u
JALIMTE MEPCOHANBHBIX JIAHHBIX CYOBEKTOR NEPCOHATBHEIX
nanHeiX TITY ozHakoMmnex:

AJIPECA H PEKBH3HTbI CTOPOH

Dedepanvhioe drodxcemuoe 20cydapemeenoe
ofpaioeamensiog yupexcoenue aMcieze
npoipeccuonanbhozo  ofpmiosanun  cHaguonaroisii
ucctedosamenboki Tosmcrui NOJHIEXHUYECKILH
VHUBEPCHUHERD)

634050, r. Tomek, nop. Jennua, 30
MHH 7018007264 PHC & @CC PO 7001000898

Pexrop TITY

Anpec
PekBHIHTEL ¥ I0CTOBEPEHHA THIHOCTH

C joropopom 03HAKOMIEH, 3KIEMIUIAD TPYIOBOTO
JOTOBOPA TICNYHHIT;

[MpoperTop no @3]
OK

[0

10p, yopasnenne

7.1, The terms of the present employment contract
are confidential and not subject to any disclosure.

7.2, The terms of the present employment contract
are legally binding for the parties. All changes and
amendments to this emplovment contract are to be fixed in
bilateral written agreement.

7.3, Disputes between the parties arising at the
fulfillment of the employment contract are settled in the
order established by the legislation of the Russian
Federation.

74. In all other cases not provided by this
employment contract, the parties should follow the Russian
Federation labor legislation,

7.5.  Contract is made in two copies in Russian and
English both equally valid.

The job liahilities / regulations, TPU internal code of
conduct, collective labor agreement and a Statement on
handling and protection of personal data of TPU personnel
read and agreed by

ADDRESSES AND DETAILS OF THE PARTIES

Federal budgetary state educational institution of higher
education, «National Research Tomsk  Polytechnic
Ulniversitpn

Lenin avenue 30, Tomsk, 634050

Employer ldentification Number (INN) 7018007264

Serial insurance number in Russian Social Insurance Fund
TOO1000808

Bector of TP

Address
1D details

I confirm that 1 agree with the contract, a copy of the
employment contract is received:

Vice-rector for FEA (financial-economic activities)
HR deparimant

Planning Financial Department

Legal Department

€0 201




