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IBOJIIONIUA MEHEIKMEHTA

I Knaccudeckas teopusa MEHEIKMEHTA
/ AIMHUHMCTPAaTUBHO-OPraHU3alMOHHOE HAIIPABJICHUE

I'ogbl pacuBera 1900 — 1930 rr

[I. ConnanbHO — IICUXOJIOTHYECKOE HAIPABICHUE

I'oger pacuBera 1930 — 1950 rr

[II. CuaTeTHYECKHE TEOPHUM 00 YIIPABICHUHN

L'oapel pacBera 1950 — o HacrosIEee Bpems



[ Kitaccuyeckasi Teopusi MEHEIKMEHTA

1. Teopus nayunozo meneorcmenma

Frederick Winslow Taylor - EW.L
Dpeoepuk Yuncnoy Teunop

/1856 Philadelphia, Pn., USA— 1915 /
1878 r. — Midval Steel Co.
1883 r. — Stevens Inst. of Technology



[ Kitaccuyeckasi Teopusi MEHEIKMEHTA

1.1. Scientific Management

Teopus nayunozo meneorxcmenma
Konuenuyusa nayunozo meneorxxcmenma
Hayka 00 ynpasnenuu



Frederick Winslow Taylo‘

£..

. ( 1856 , Philadelphia, Pn., USA — 1915 )




STEVENS

Institute of Technology

Founded 1n 1870 in Hoboken, NJ,
> Stevens 1s one of the leading
I technological universities
“= 1n the country.
It offers bachelor's, master's and
doctoral degrees.




[ Kitaccnmyeckasi Teopusi M

1.2. Administrative Management

MUHUCIMPAMUBHAA WKO14 YNPAGICHUA



Henri Fayol — AHpu

(1841-1925)



[ Kitaccuyeckasi Teopusi MEHEIKMEHTA

1.2. AOmunucmpamu8Han wikona ynpasieHus

14 ynueepcanvhnvix
NPUHUUNOG
YNpaeaeHus
Anpu @Daionn



1. Pazoenenue mpyoa - cneuuanu3auus
2. Bracms u omeemcmeennocme
3. lucuunnuna

4. Eounonauanue
5. EOuncmeo nanpaeieHus

6. Iloouunenue uHOUBUOYAIbHBIX
UHmepecos

7. Bo3nazpasicoenue



8. llenmpanuzauus
9. Ckanapuasn uens

10. llopaook

11.Cnpaeeonusocmo

12. Cmabunvnocmsv nepconana
13.Unuyuamuea

14.Kopnopamuenutit oyx



HHlecTs BHI0OB NeATEJILHOCTH
1€eJIOBOU OPraHU3 AU

1. Texunuueckas
2. Kommepueckasn
3. Qunamncoea:

4. bezonacnocmow

5. IKKAyHMUH2

6. YIIPABJIEHHE



YIIPABJIEHHE

1. Ilnanupoeanue

2. Opzanuzauusn

3. Pykoeoocmeo
4. Koopounauusn

Konmpono



Dynukuuu npouecca YIIP.

3. PykoW Y]ﬁoop()uuau

2. Opzanuzauusn

5. Konmpono

JIAHUpO6AaAHUE



Henri Fayol — AH

_




Teopus POSDCORB

P Planning - nianupoeanue

O Organizing - opzanuzayus

S Staffing — ynpasnenue nepconanom
D  Directing - pykoeoocmeo

Co Coordinating - koopounauus

R Reporting - omuemnocmo

B Budgeting - 6100>1cemuposanue



I Kinaccuueckasi Teopusi M

1.3. Principles of Bureaucracy

eopusn «Hoeanvnonu bropokpamuuy



Max Weber — Makc Bebep ‘

(1864 - 1920)

-



Herbert A. Simon — I'. Caum

Hended @ Aiion
1916 - 2001

“ [ o
s ?

obel Prize in Economic Sciences 1978




HayyHbin
MeHemKMeHT
F.W.Taylor

«NACAJBHO

OropoKpaTum»
M. Weber

1 MCHCIAKMCHTAQ



I1I. ConmaabHO-NICUX0JIOTrHYeC

2.1. Human Relations (HR) movement
Jlokmpuna uenoeeueckux omHouieHu




George Elton Mayo — 3rimoH

880, Adelaide, Australia — 1949)



. PeTnMCGeprep‘




I1I. ConmaabHO-NICUX0JIOTrHYeC

2.2. buxeeuopucmckoe nanpaenenue.
Hayka o noseoenuu.
IlIkona nosedenueckux HayK




-

Abraham H. Maslow — A. Macnoy

(1908, Brooklyn,N.Y— California,1970)

-




Safety Needs

Physiological Needs \

lerarchy of Needs



Frederick I. Herz
< P.

31'1‘-'- r Dr. Frederick Herzberg

. - Salt Lake City,Utah ,2000)



-

DOUQlaS McGregor -
. Maklpezop

/Y G5
(1906, Detroit -1964)
-



With every passing year, Mc
message becomes ever more releva
more timely, and more important.”

—Peter F. Drucker




‘Theory X’

management

1]

Theory X - authoritarian,
repressive style. Tight control,
ne development. Produces
limited, depressad culture.

staff




‘Theory Y’

\117

staff

Theory Y - liberating and developmental.
Control, achievement and continuous
improvement achieved by enabling,
empowering and giving responsibility.

management




‘Theory Y’

\117

staff

Theory Y - liberating and developmental.
Control, achievement and continuous
improvement achieved by enabling,
empowering and giving responsibility.

management



III. CuHTeTHYECKHE YUCHUSA

1. Ilpoueccuwiit no0xo0
2. Cucmemmnnlit nooxoo

. Cumyauuonnuslii no0xoo




1. IIpoueccuwtit noox



2. Cucmemmuniit noo

CucremMsnl

.

3akpbIThIC OTKpbITHIE




Chester I. Barnard - Y. EN

Nlden, Mass. — 1961,N-Y,City )



AT&T c 1909 2.

c¢c 1927 no 1948 2. Ilpe3uoenm
New Jersey Bell Telephone Co.

1938 2. “Functions of the Executive”

1948 2.”’Organization and Management”



PETER F. DRUCKER - II. /Ipykep ‘

. (1909 — 2005 )
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Crparerus

B
/

CrpykTypa

YECKUM TPEYTOJIbHUK



Teopusa 7-S pupmer Mak-

-STRUCTURE
-STRATEGY

-SYSTEMS
HARED VALUES




The McKinsey 7-s Model




William G. Ouchi — B. Oyuu

(1943, Honolulu, Hawaii —



Born in Honolulu, Hawaii, William Ouchi is an internationally known expert on business
management--particularly on the relationship between American and Japanese corporations.

He was educated at Williams College, Stanford University, and the University of Chicago and
has taught in the business programs at several major American universities, most recently at the
Anderson Graduate School of Management at UCLA, where he is vice dean and faculty director
of the Executive Education Program.

Dr. Ouchi is author of the New York Times bestseller Theory Z: How American Management
Can Meet the Japanese Challenge (Addison-Wesley, 1981). Theory Z was on the best seller list
for five months, has been published in 14 foreign editions, and ranks as the seventh most widely
held book of the 12 million titles held in 4,000 U.S



Teopusn Z

1. Jloarocpo4YHbI HAEM KaJIPOB

2. I pynmioBoe NpUHATHE PEILICHAMN
3. UaauBrayanbHass OTBETCTBEHHOCTD
4. MemiieHHast OLICHKA KaapOB

M UX IIPOABHKECHUE
. Heonpenenennplii, He(hopMaabHbIM KOHTPOJIb
TKUMH U (POpMaJIM30BaHHBIMH METOAAMU

MaJIM3UpPOBaHHAs Kapbepa

551 3a00Ta 0 paOOTHHUKAX



